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STANDARDS, PROCEDURES AND PUBLIC APPOINTMENTS COMMITTEE 
 

AGENDA 
 

9th Meeting, 2015 (Session 4) 
 

Thursday 21 May 2015 
 
The Committee will meet at 9.30 am in the David Livingstone Room (CR6). 
 
1. Decision on taking business in private: The Committee will decide whether 

to take item 5 in private. 
 
2. Inquiry into the election of Committee Conveners: The Committee will take 

evidence from— 
 

Hugh Henry; 
 
Michael Russell. 
 

3. Annual report: The Committee will consider a draft annual report for the 
parliamentary year from 11 May 2014 to 10 May 2015. 

 
4. Code of Conduct: The Committee will consider the rules in the Code of 

Conduct on lobbying and access to MSPs. 
 
5. Cross-Party Group - complaint: The Committee will consider a complaint 

against a Cross-Party Group. 
 
6. Inquiry into the election of Committee Conveners (in private): The 

Committee will consider the evidence heard earlier in the meeting. 
 
7. Scotland Act 2012 - finance changes (in private): The Committee will 

consider a note by the Clerk. 
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Report 

Introduction 

1. This report covers the work of the Standards, Procedures and Public 
Appointments Committee (“the Committee”) during the parliamentary year from 11 
May 2014 to 10 May 2015. 

Inquiries and Reports 

Lobbying 
2. The Committee’s inquiry into lobbying focused on whether there is a problem, 

actual or perceived, with lobbying and, if so, how this can be most effectively 
addressed. The starting point for the inquiry was that lobbying is a legitimate and a 
valuable activity that is a crucial part of a healthy democracy. Throughout its 
inquiry the Committee heard no evidence of wrongdoing by politicians in Scotland 
involving lobbyists and so decided to focus its findings on the case for increased 
transparency around lobbying activity. 

3. The Committee held a committee debate in the Chamber on its initial findings on 6 
November 2014. The purpose of this was to allow other MSPs who were not on 
the Committee to feed in views.  

4. The Committee then held a session on 18 December 2014 to road-test a possible 
model for a register on a selection of stakeholders. 

5. The Committee published its report on 6 February 2015 recommending that there 
should be a register of lobbying activity. The purpose of the register would be to 
make information about lobbying activity around decisions made by Parliament 
and Government more transparent and accessible to the public. 

6. The Committee also recommended that the proposed register would cover 
‘significant’ lobbying activity. This is where organisations have sustained contact 
with politicians or where organisations spend significant money employing staff to 
seek to influence MSPs. The report states that the introduction of such a register 
would “constitute a substantial new body of information that would make a notable 
contribution to increasing transparency.” 

7. The Scottish Government has committed to legislate in this area and is currently 
considering the Committee’s recommendations. 

Procedures for considering legislation 
8. The Committee concluded its inquiry into the procedures for considering 

legislation in March 2015 and published its report on the inquiry on 20 March 
2015.  

9. This was the first major review of the legislative process since the Parliament was 
established, the Committee called for a number of changes to make the system 



 

 

more open and easier to understand. Proposed changes include making the 
documents accompanying draft bills clearer and extending the timescales 
between some stages of the legislative process.  

10. The next step in the inquiry will be to take forward the recommendations in the 
report, including making changes to the rules on legislation in the Parliament’s 
Standing Orders if required. 

Cross-Party Groups (CPGs) 
11. The Committee has considered two monitoring reports, including information on 

compliance with the Code of Conduct (the Code) for MSPs (which sets out the 
rules for conduct of MSPs and CPGs) in this Parliamentary year. 

12. The Committee noted that there has been a major improvement in the number of 
CPGs that are now complying fully with the Code and issues of non-compliance 
were minimal. 

13. There were two CPGs that the Committee felt had repeatedly not complied with 
the Code: the CPG on Russia and the CPG on Scots Language. The Committee 
invited the Convener of these Groups to attend a formal committee meeting to 
discuss why the Groups were not complying with the Code. The Convener of the 
Groups was given time to ensure that the Groups complied with the Code; after 
this time had passed the CPG on Russia met all the requirements in the Code and 
the CPG on Scots Language was disbanded. 

The election of Committee Conveners 
14. On 31 October 2014 the Presiding Officer wrote to the Committee inviting it to 

carry out an inquiry on the proposal that the whole Parliament should elect 
conveners to the Parliament’s committees.   

15. The Committee began its inquiry on 20 November 2014 and has taken evidence 
from a number of witnesses.  The remit of the inquiry is to review the current 
procedures for choosing committee conveners, consider the potential benefits of 
conveners being elected by the whole Parliament and identify any changes to the 
Parliament’s procedures that would be needed to allow convener elections. 

16. The Committee intends to report to Parliament before summer recess. 

Complaint 
17. In March 2015 the Committee considered a complaint against Roseanna 

Cunningham MSP.  The complaint was initially investigated by the Commissioner 
for Ethical Standards in Public Life in Scotland (“the Commissioner”) who found 
that Ms Cunningham had failed to register shares and, this being the case, was in 
breach of the relevant provisions of the Interests of the Members of the Scottish 
Parliament Act 2006 and the Code of Conduct. The Committee agreed with the 
Commissioner’s findings in fact but did not consider that this breach justified any 
sanctions being imposed on Roseanna Cunningham MSP.  
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18. In its report on the complaint the Committee reminded Roseanna Cunningham 
MSP, and all other members of Parliament, of the importance of maintaining the 
Parliament’s high standard of compliance with all the requirements of the 2006 Act 
and Code of Conduct, including the Register of Interests and that it is the 
responsibility of every member to understand and meet these requirements. 

Bills 

Members’ Interests Bill 
19. The Committee has developed the draft Interests of Members of the Scottish 

Parliament (Amendment) Bill in this parliamentary year. The overall aim of the Bill 
is to ensure that information about MSPs’ financial interests is transparent and 
accessible, and to streamline the reporting process to assist MSPs in complying 
with requirements to report donations.  

20. The Bill would also strengthen the sanctions available to the Parliament to deal 
with any breaches to the rules set out in the Interests Act, widen the scope of the 
offence of paid advocacy, and amend the requirements for the Parliament to retain 
members’ registers of interest.  

21. The Committee published its report and the draft Bill on 6 March 2015.  The 
Scottish Parliament debated and approved the report on 22 April 2015. The draft 
Bill was introduced on [clerks will add this date in when the draft Bill is introduced 
and before this report is published] 

Engagement and innovation 

22. In September, prior to the Committee debate on lobbying, a number of 
organisations provided 100 word position statements to inform the debate and 
views were sought from individuals on Facebook and Twitter using the 
#SPLobbying hashtag. These views and an evidence summary were provided to 
all MSPs to inform the debate. 

23. In June 2014 the Committee held two engagement events with external 
stakeholders on its inquiry into the procedures for considering legislation. This 
included exploring the barriers to engaging with the legislative process with the 
public and generated a number of the Committee’s inquiry recommendations. 

Equalities 

Supporting constituents – responsibilities under equalities legislation 
24. In February 2015 the Committee agreed an amendment to Volume 3 of the Code 

of Conduct to add guidance for members on supporting disabled constituents 
including those with a mental health or physical condition. 

Commissioner for Ethical Standards in Public Life in Scotland  
25. At its meeting on 6 November 2014 the Commissioner gave evidence to the 

Committee on his annual report which included evidence on Diversity Delivers, the 
equality and diversity strategy for Scotland’s ministerial public appointments 



 

 

process.  The Committee questioned the Commissioner on progress in this area, 
and agreed to return to this subject later in 2015.   

Meetings 

26. The Committee met 18 times during the parliamentary year. Four meetings were 
held entirely in private, one meeting was entirely in public and 13 meetings 
included items in private. 

27. The items considered in private included the Committee’s work programme, 
consideration of draft Committee reports and approaches to the Committee’s 
inquiries. 
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Standards, Procedures and Public Appointments Committee 
 

9th Meeting 2015 (Session 4), Thursday 21 May 2015 
 

Secondary employment 
 

 
Introduction 
 
1. At its meeting on 23 April the Committee: 
 

 gave initial consideration to what revisions it wished to see made to Section 
5 of the Code of Conduct on Lobbying and Access to MSPs; 

 agreed to look further at expanding the definition of activities that members 
cannot undertake; and 

 agreed to issue a consultation on proposed changes to Section 5. 
 

2. The Official Report of the meeting is available here. 
 
3. This paper includes further information on types of secondary employment that 
could potentially be prohibited. More generally, the paper considers what the 
constituent features might be of a role that could form the justification for it being 
prohibited. 
 
4. Once the Committee has agreed how to proceed in relation to secondary roles, 
an approach paper will be brought to the Committee at a future meeting including: a 
re-draft of Section 5 that seeks to reflect the discussions on 23 April and 21 May; 
and a proposed approach to consulting on the revised Section 5. 

Current rules 

5. As detailed in the previous paper the rules in Section 5 effectively prohibit 
MSPs undertaking consultancy work in relation to the Parliament1: 

5.1.6 The Section of the Code on General Conduct (Section 7) sets out the 
standards expected in relation to acceptance of hospitality, gifts and benefits. In 
addition to this and the statutory provisions in the Act, members: 

 should not accept any paid work which would involve their lobbying on 
behalf of any person or organisation or any clients of a person or 
organisation; 

 should not accept any paid work to provide services as a Parliamentary 
strategist, adviser or consultant, for example, advising on Parliamentary 
affairs or on how to influence the Parliament and its members. (This does 
not prohibit a member from being remunerated for activity, which may 
arise because of, or relate to, membership of the Parliament, such as 
journalism or broadcasting, involving political comment or involvement in 

                                                           
1 This is in addition to Section 4 of the Code which prohibits any form of paid advocacy. 

http://www.scottish.parliament.uk/parliamentarybusiness/28862.aspx?r=9917
http://www.scottish.parliament.uk/S4_StandardsProceduresandPublicAppointmentsCommittee/Meeting%20Papers/papers_20150423.pdf
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representative or presentational work, such as participation in delegations, 
conferences or other events.);… 

6. The previous paper also highlighted the existing legal requirement to make 
public in the Register of Interests financial interests that could influence or be 
perceived to influence members and to declare any such interests in advance of 
taking part in relevant parliamentary proceedings. The categories of registrable 
interest are subject to certain financial thresholds, as set out in the Code. 

Discussion 

7. In considering whether to extend the provisions in the Code on the activities 
that members cannot undertake, the Committee considered which roles could be an 
inappropriate influence, or be perceived to an inappropriate influence, on a 
member’s ability to carry out parliamentary duties.  
 
8. The discussion focused in particular on the possibility of prohibiting members 
from undertaking consultancy roles or directorships. The Committee would need to 
produce its own definition of these roles within the Code. There are a range of 
definitions available at present as to what constitutes a consultant role or the role of 
director. There are provisions in legislation such as the Companies Act 2006 to base 
any definition of director upon, whereas the definition of consultant is a more general 
one centring around providing expert advice on a professional basis. To aid further 
discussion, extracts of guidance as to what could be considered to constitute these 
roles are provided in annexe A. In addition, a note prepared by SPICe on 
approaches taken in other parliaments and assemblies is attached at Annexe B. 
 
9. In considering these, and any other relevant roles, the Committee may wish to 
ask the fundamental question - what are the features of a secondary role that could 
serve as an inappropriate influence on a member’s ability to fulfil their parliamentary 
duties? 

a) income level received from secondary employment 

10. There is no limit placed on the amount of money a member can earn in a 
second role in the Code. At present the highest annual sum for a secondary role 
detailed in the Register is £20,000 per annum. 
 
11. Should the Committee wish to restrict outside activities based on the level of 
remuneration, it would need to consider what level of income could be considered to 
incentivise a member to act in a way that would inappropriately influence the manner 
in which they undertake their role as an MSP. 

b) basis for undertaking the role 

12. The Committee’s discussion covered whether definitions of roles could prohibit 
commercial roles whilst still allowing secondary employment for charities or other 
causes, in order to draw a distinction between commercial work and other causes. . 
 
13. If the Committee wanted to consider all secondary employment that could be 
deemed to be a commercial interest then roles such as president, vice president, 
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owner and partner would need to be considered alongside the roles of director and 
consultant, not least because based on the decisions taken in these roles they could 
be considered to be directorships under the terms of the Companies Act 2006 (see 
annexe A). 

c) the potential to influence, or be perceived to influence, the Parliament on behalf of 
third parties 

14. The Code does allow for a member to be involved in a consultancy firm, 
including as a director, as long as the member is not paid as a consultant specifically 
advising on parliamentary matters. It is conceivable that a non-Parliamentary role in 
a firm which undertakes third party lobbying of the Scottish Parliament could still be 
perceived to influence a member’s undertaking of their parliamentary duties. 
According to the register, there are currently no MSPs undertaking such roles. 

d) time taken undertaking secondary employment 

15. One further issue covered during the discussion on 23 April was whether some 
forms of secondary employment that involve a substantial time commitment could 
potentially prevent members from fulfilling their duties as an MSP. 
 
16. The Register requires roles to be registered that meet the definition of 
remunerated employment where any remuneration above zero is received or where 
more than £570 in expenses is received over the course of a session2. There is no 
requirement to register roles based on time spent undertaking them, although every 
register entry provides an estimate of the time commitment. At time of drafting the 
highest time commitment detailed is 40 days per year.  
 
17. At present MSPs are not required to register unremunerated roles, whatever 
the time commitment, but a number include details of these roles in the voluntary 
section of their Register3. 
 
18. Should the Committee wish to consider restricting roles based on time taken, it 
would need to consider what level of time commitment would detract from a 
member’s ability to fulfil their functions as an MSP. 

Action 

19. The Committee is invited to consider what characteristics outside activities 
would need to have that solely, or in combination, could be sufficient to require them 
to be prohibited. 
 
20. As with other revisions to Section 5, if the Committee identified any such 
activities then, following consultation, the Committee would need to publish a report 
seeking agreement from Parliament as a whole. 
 

  
                                                           
2 There are a few exemptions, such as salary received as a Scottish Government minister 
3 The only exception to this is related undertakings and where a member undertakes work for a 
company that they own shares in. 
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An extract from A guide to directors’ responsibilities under the Companies Act 
2006 produced by the Association of Chartered Certified Accountants 

2. What is a ‘director’? 

2.1 All companies are required to have at least one director (a public company must 
have two) (section 154 CA 2006). This is because companies, as ‘artificial’ legal 
entities, cannot act themselves – they need to act through other persons. A 
company’s directors are the persons to whom the law looks to manage the affairs of 
a company on behalf of its owners. This is so even in the case of small private 
companies which may have only one or two shareholders: such a company must still 
have at least one director even where the director and the shareholder are one and 
the same person. In such a situation the law will still see a technical distinction 
between the interests of the shareholder as owner of the company and the 
responsibilities of the director as the person who makes decisions on its behalf.  

2.2 Although the CA 2006 requires all limited companies to have directors, and while 
a company’s directors are the people who invariably take most of the decisions 
relating to its affairs, the term ‘director’ is not actually defined in the Act. The nearest 
that the Act comes to a definition of the term is the provision in section 250 CA 2006 
which says that the term ‘director’ includes any person occupying the position of 
director by whatever name called. This is a long-standing feature of UK company law 
and has remained intact following the law reform process. It means that, in 
determining whether any person is or has been a director of a company, account 
must be taken not only of whether a person has been duly appointed and registered 
as a director in accordance with the prescribed procedures, but also of whether that 
person is or has been exercising the actual legal functions of a director and taking 
part as a full member in the process of making the sort of decisions that directors 
routinely make.  

2.3 The absence of an exact definition of the term may be considered by many to be 
unhelpful in the context of making the law accessible to non-specialists. On the other 
hand, the absence of an exhaustive definition serves the interests of flexibility: while 
most companies are commercial enterprises, they can also be charities or quasi-
partnerships, in which case the companies concerned may feel it more in keeping 
with the nature of their operations for the persons who control them to be referred to 
principally as ‘trustees’ or ‘partners’. The broad definition of the term ‘director’ 
ensures that persons who are commonly referred to in such terms will be directors 
for company law purposes and will be treated as directors by the law. Further, the 
deliberately wide definition also allows the law on directors’ duties to be applied to 
persons who, for one reason or another, do not formally register themselves as 
directors of their companies (yet still act as though they are directors).  

2.4 Accordingly, whether or not a person is a director of a company as far as the law 
is concerned depends not so much on his or her title but on the role that he or she 
plays in relation to the company and, in particular, to its decision-making processes. 
If a person has a job title which includes the title ‘director’ then this would suggest 
that the person concerned is in fact a director of the company. This need not, 
however, always be the case – the title ‘director’ is sometimes bestowed on an 
employee as a designation of purely internal significance (NB where an employee 
with a job title which includes the word ‘director’ presents him or herself as such to a 
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third party, that other party may be entitled to infer that the person is in fact a director 
for legal purposes). Conversely, if a person whose title does not include the word 
‘director’ nevertheless actually participates in the central decision-making processes 
of a company, that person will be ‘occupying the position of director’ under section 
250 and will therefore be a director under the law.  

An extract from the Code of Practice of the Institute of Fundraising 

A 'Consultant' may act as an individual, an employee of a company, or an individual 
from amongst an association of individuals or as an organisation. 'Client' is any 
[fundraising] organisation to which the consultant is contracted. 

The Consultant may offer a range of services, including but not limited to: strategic 
planning, monitoring, operational support, reviews, [fundraising] audits and resource 
studies, ad-hoc problem solving, diagnosis, training, mentoring, recruitment, 
consolidation and IT-related activities. 

'Consultancy' is independent advice and support in constructing, developing or 
executing strategic and/or operational plans to meet defined [fundraising] targets, 
objectives or aspirations. It may also include IT work in database development, 
analysis or research. 
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Scottish Parliament Infor mation C entre l ogo 

Annexe B 

 

Secondary employment in other parliaments and assemblies 

Parliament/assembly 

 

Code of Conduct Restrictions on 
secondary 

employment 

 

Other relevant 
information 

House of Commons Code of Conduct 
and Guide to the 

Rules relating to the 
Conduct of 
Members 

No Prohibition on ‘paid 
advocacy’ (Code, 
paras 11-12). 

Must declare and 
register relevant 
interests, including 
financial interests 
(Code, para 13). 
Register has 10 
categories – one 
category for 
employment/earning
s. Minimum financial 
thresholds apply. 

Must resolve any 
conflict between 
personal and public 
interest in favour of 
the public interest 
(Code, para 10). 

 
House of Lords Code of Conduct for 

members of the 
House of Lords 

No Prohibition on ‘paid 
advocacy’ (para 14). 

Prohibition on 
financial 

http://www.publications.parliament.uk/pa/cm201516/cmcode/1076/107601.htm
http://www.publications.parliament.uk/pa/cm201516/cmcode/1076/107601.htm
http://www.publications.parliament.uk/pa/cm201516/cmcode/1076/107601.htm
http://www.publications.parliament.uk/pa/cm201516/cmcode/1076/107601.htm
http://www.publications.parliament.uk/pa/cm201516/cmcode/1076/107601.htm
http://www.publications.parliament.uk/pa/ld/ldcond/502.htm
http://www.publications.parliament.uk/pa/ld/ldcond/502.htm
http://www.publications.parliament.uk/pa/ld/ldcond/502.htm


SPPA/S4/15/9/3 

7 
 

inducements in 
return for exercising 
parliamentary 
influence (para 8). 

Must declare and 
register relevant 
interests, including 
financial interests 
such as paid 
employment (paras 
10-13). 

Must resolve any 
conflict between 
personal and public 
interest in favour of 
the public interest 
(para 7). 

 
Welsh Assembly Code of Conduct for 

Assembly Members No 

 

Prohibition on ‘paid 
advocacy’ (para 
3(d)). 

Certain categories 
of ‘registrable 
interests’ including 
directorships, paid 
employment, trade 
or profession (paras 
5–7). 

Northern Irish 
Assembly 

Code of Conduct 
and guide to the 

rules 
No  

 

Prohibition on paid 
advocacy. 

If members do paid 
jobs they must 
register it. Minimum 
financial thresholds 
apply. 

 
Oireachtas  House of 

Representatives 
 

Senate 

No  

 

Members of both 
Houses must order 
their private 
financial affairs to 
avoid conflicts of 
interest (paras 4 & 

http://www.assembly.wales/en/memhome/pay-expenses-financial-interests-standards/Pages/cod-ymddygiad.aspx
http://www.assembly.wales/en/memhome/pay-expenses-financial-interests-standards/Pages/cod-ymddygiad.aspx
http://www.niassembly.gov.uk/your-mlas/code-of-conduct/
http://www.niassembly.gov.uk/your-mlas/code-of-conduct/
http://www.niassembly.gov.uk/your-mlas/code-of-conduct/
http://www.oireachtas.ie/parliament/media/committees/membersinterests/Non-Office-Holding-Deputies_Code-of-Conduct.pdf
http://www.oireachtas.ie/parliament/media/committees/membersinterests/Non-Office-Holding-Deputies_Code-of-Conduct.pdf
http://www.oireachtas.ie/parliament/media/committees/membersinterests/Code-of-Conduct-for-Members-of-Seanad-Éireann.pdf
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54). 

Must not receive 
‘financial benefit or 
profit’ from their role 
in relation to 
legislation, voting in 
Parliament or 
asking 
parliamentary 
questions (para 65). 

European Parliament Code of Conduct  
No  

  

Prohibition on paid 
advocacy (art. 2). 

Must declare 
financial interests, 
including paid 
employment (art. 4).  

Must also address 
and disclose 
conflicts of interests 
(art. 3). 

Parliament of Malta Code of Ethics 
No  Requirement to 

register job, 
profession 
directorships (para 
5).  

Not allowed to refer 
in professional, 
occupational or 
business matters to 
position as a 
member in a way 
that would give 
undue advantage 
(para 6). 

Canadian Parliament 
(House of Commons) 

Conflict of Interest 
Code for Members 

of the House of 
Commons 

No - explicit 
statement in the 

Code that there is 
no restriction on 

paid employment, 
being a director or 

Members must 
arrange private 
affairs to avoid real 
or apparent conflicts 
of interest (art. 2(c) 
& (d)). Also must 

                                                           
4
 Paragraph numbering refers to both Codes. 

5
 Paragraph numbering refers to both codes. 

http://www.europarl.europa.eu/pdf/meps/201206_Code_of_conduct_EN.pdf
http://www.parlament.mt/codeofethics-mp?l=1
http://www.parl.gc.ca/About/House/StandingOrders/appa1-e.htm
http://www.parl.gc.ca/About/House/StandingOrders/appa1-e.htm
http://www.parl.gc.ca/About/House/StandingOrders/appa1-e.htm
http://www.parl.gc.ca/About/House/StandingOrders/appa1-e.htm
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partner or carrying 
on a business (art. 

7).  

 

not further private 
interests or 
improperly further 
another person’s 
private interests in 
the course of 
parliamentary duties 
(art 8). 

Must disclose 
private interests 
relating to matter 
before the House or 
a committee (art 
12). 

Restrictions on 
contracts and 
partnerships with 
the Government of 
Canada where 
financial benefit 
received by member 
(art 16 and 18). 

 
Parliament of New 

South Wales 
Code of Conduct for 

Members 
 

The pecuniary 
interest disclosure 

regime 

No  

  

Must disclose at the 
start of a 
parliamentary 
debate that they 
participate in any 
secondary 
employment/contrac
t for services in the 
last two years. 
Obligation applies 
where previous 
employer/client has 
an interest in the 
debate which goes 
beyond the general 
public interest (para 
7). 

Must declare any 
conflicts of interest 
between private 
financial interests 
and decisions taken 

http://www.parliament.nsw.gov.au/prod/LA/precdent.nsf/0/17D6715BD9124FFACA25788B001A1537
http://www.parliament.nsw.gov.au/prod/LA/precdent.nsf/0/17D6715BD9124FFACA25788B001A1537
http://www.parliament.nsw.gov.au/prod/web/common.nsf/key/Membersethics
http://www.parliament.nsw.gov.au/prod/web/common.nsf/key/Membersethics
http://www.parliament.nsw.gov.au/prod/web/common.nsf/key/Membersethics
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in the context of 
parliamentary 
duties. Register of 
disclosures for this 
purpose (para 1). 

 
Parliament of Victoria Members of 

Parliament (Register 
of Interests) Act 

1978 

No 
Must not receive 
any fee etc. as a 
result of using 
position as a 
member (section 
3(1)(c)). 

Must avoid actual or 
apparent conflicts of 
interest (section 
3(1)(a) & (b)). 

Members must 
announce any 
relevant interests 
during 
debates.  These 
interests include 
membership of 
trade or 
professional 
organisations, and 
any other material 
interests (section 
3(1)(d)). 

Members must 
register interests 
including income 
sources. Financial 
thresholds apply 
(Part II). 

 

 

 

 

 

 

http://www5.austlii.edu.au/au/legis/vic/consol_act/mopoia1978439/
http://www5.austlii.edu.au/au/legis/vic/consol_act/mopoia1978439/
http://www5.austlii.edu.au/au/legis/vic/consol_act/mopoia1978439/
http://www5.austlii.edu.au/au/legis/vic/consol_act/mopoia1978439/
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